Supporting Doctors with their Careers
 Approved by the Royal College of Physicians for 2 CPD points
Aim:

This two-hour Postgraduate Deanery programme provides participants with the theoretical underpinning, practical techniques and information resources to enable them to act confidently in providing trainee doctors with career planning, as part of the professional development element of the Education Supervisor role.
Learning outcomes:

1. An understanding of the current career issues faced by medical students, foundation doctors and specialty trainees, based on local and national research findings

2. Understanding of different career development roles and which of these they are most likely to fulfill
3. A range of career development theories, models and activities which can be used as part of professional development planning

4. A framework of competencies for career helpers and also for receivers of career guidance

5. Knowledge of where to find information and resources on medical careers
Session Outline

Introduction

· Aims and objectives

· Clarifying session structure:  Why doctors need career support, what they need help with, what effective career support looks like, sources of information and Deanery resources

Exploring Benefits and Challenges

· Breakout session in which participants identify what is rewarding about helping a trainee with career thinking and what the challenges and concerns may be for the Education Supervisor/tutor
Who needs help and why?

· Tutor input explaining current MMC career pathway and what the key career decision/transition points are

· Review of research findings and practitioner experiences highlighting key career challenges facing medical students, junior doctors and specialty trainees
· Question and answer session to clarify any areas of ambiguity and to ensure participants have the most up to date understanding of student/trainee career issues

What is a “career helper” and what do they need to do?

· Breakout activity in which participant groups reflect on who in their career influenced their thinking, how they did it and how the experience felt.  Plenary discussion to draw from this the types of people who provide career help and what interventions are most helpful.  Comparison with research findings on how career discussions happen in the workplace.
· Review of the range of formal and informal career support roles, which of them require training and which can form part of the more general supervisor role in supporting personal and professional development.
· Review of competencies and behaviours suggested by NICEC/CIPD report on the role of career helpers in the workplace, both for givers and receivers of career help
Useful Theories and Techniques

· Review of several recognised career support models, including KSS Deanery ROADS model, Schein’s career Anchors, Generation Theory, Sci 59

· Small group opportunity to review and test out a number of techniques, questionnaires and frameworks to encourage personal career reflection and decision-making e.g. Work values/preferences assessments, force-field and “kitbag” analysis, timelines, mind-mapping

Sources of information

· Overview of career support structure for junior doctors and trainees, where the Education Supervisor fits in, when and how to refer a trainee  to Deanery Careers Advisers for specialist help
· Supply and review of current information resources e.g. websites, handouts.  Participants are invited to browse a “bookstall” of useful publications.

· Final questions and close
Attendance certificates will be issued to all participants
