All Wales Higher Training Programme

in General (Internal) Medicine and Nephrology
Introduction
This training programme in General (Internal) Medicine and Nephrology is organised by the Specialist Training Committee in Nephrology for Wales under the auspices of the Specialty Training Office of the Cardiff University, Wales College of Medicine (Postgraduate Dean; Professor Derek Gallen). The posts are recognised for the training of Specialty Registrars in Nephrology, by the Specialist Advisory Committee in Nephrology at the Royal College of Physicians and comply with the guidelines for accreditation in General (Internal) Medicine

Entry Criteria
Doctors applying for this rotation should be fully registered with the General Medical Council, should have completed general professional training and be in possession of the MRCP (UK) Diploma or its equivalent. Doctors applying from outside of the European Economic Community are encouraged to apply, listing their qualifications and experience in detail so that the shortlisting committee can decide whether or not equivalent experience and qualifications have been obtained to those who have trained within Europe.

The Training Programme
There are 15  posts approved for training within the All Wales training scheme, 8 of which are based in the University Hospital of Wales, Cardiff  and the remainder at Morriston Hospital, Swansea (3 posts), The Wrexham Maelor Hospital (2 posts), Ysbyty Gwynedd, Bangor (1 post) and Ysbyty Glan Clwyd, Rhyl (1 post).  Trainees can expect to spend approximately 2.5 years of the 5 years based in Cardiff where the main transplant centre is situated and the remainder of their training programme in one of the other 4 centres. 

Clinical Experience in Cardiff

The trainee will work in Nephrology and Transplantation with the 10 consultants who provide the renal service; Dr R H Moore, Prof J D Williams, Prof A Phillips, Dr D M Thomas (Clinical Director), Dr K Donovan, Dr K Baboolal, Dr M Davies, Dr S Riley, Dr D Fraser and Dr S Griffin.  In addition 3 Transplant Surgeons, Mr A Asderakis, Mr R Chavez and Mr N Kumar, contribute to training. There are 2 Associate Specialist doctors, one working in CAPD and the other in Haemodialysis and the Specialty Registrars are supported by 5 foundation/core trainees in Nephrology. General Medical experience is gained on the acute medical wards run by the consultant nephrologists. There are and foundation and core trainees also contributing to the patient care on these wards.  Each Specialty Registrar works with a team of two to four Consultants in rotation, changing every 4 months.  Each Consultant has a subspecialty interest so that during the 12-month period trainees will be exposed to CAPD, Haemodialysis, Transplant and General Nephrology.  There is opportunity to do the weekly day-case renal biopsy list as part of the rotation. In addition trainees will receive instruction in the insertion of tunnelled dialysis catheters and will be competent in this procedure by the end of their training.

A typical working week will consist of 2-3 Consultant rounds in Nephrology, daily Nephrology rounds with the SHO; one renal/general medical clinic and one specialist clinic (CAPD, Haemodialysis, Transplant and pure Nephrology) in rotation. During the transplant placement there is a daily round on the transplant unit with physician and surgical input. General Medicine now operates on a ward based system and the nephrology department is responsible for 1 19 bedded and 1 10 bedded acute war. One registrar is assigned to each of the general medicine wards as part of the 4 monthly rotation through the jobs that have been arranged. 

The renal workload includes approximately 140 new patients presenting for chronic dialysis each year. Currently there are 350 patients on Haemodialysis, 145 patients on Peritoneal dialysis and 900 with a transplant. The transplant rate is 90 per year and includes living related and non-heart beating programmes as well as the recent introduction of joint pancreatic-renal transplantation.  More than 2000 acute Haemodialysis sessions a year are performed in the Nephrology and Transplant ward and more than 180 renal biopsies are done each year using ultrasound guidance and the biopsy gun.  The unit has five subsidiary Dialysis Centres in Cardiff, Llantrisant, Merthyr and Newport respectively and runs outreach clinics in Llantrisant, Merthyr and Newport.

About 10-30 patients (alternating 8 and 16 hour take periods) are admitted on each medical take and each Specialty Registrar will be responsible for 20 - 25 General Medical inpatients for 3 months every year. The General Medical follow-up clinic is amalgamated with the Renal clinic and arrangements have been made for secondment to the Coronary Care Unit for specific experience in this area.  Patients admitted to the ITU remain under the care of the admitting team, jointly with the intensivists.

Currently on-call commitment is 1 in 8 with a rota system. Registrars are on call from home to deal with nephrology problems. There is no GIM/Acute medicine on-call requirement.

The following educational activities are available.

a.
Weekly renal biopsy review with the Renal Pathologist

b.
Weekly renal topic teaching sessions

c.
Weekly hospital grand round

d.
Weekly medical unit round

e.
Quarterly general internal medical audit

f.
Weekly X-ray review with Urology

g.
A joint regional programme with South West England for one whole day every 2 months

h. The College of Medicine library is on site.

i. Attendance at National meetings and courses is encouraged.

j. Nephrology Core Audits for active registrar participation 

k. Journal club

The Institute of Nephrology, Cardiff (Hon Director: Professor A O Phillips) has extensive research facilities and the trainee will be encouraged to take part in research projects.

Clinical Experience in Morriston

The 3 Specialty Registrars will work concurrently in Nephrology and General Medicine, participating in the on-call rota for General Medicine throughout their time in Swansea. For 12 months out of eighteen they will be attached to the Nephrology firm (Drs A Adesina, V S Aithal, J Chess;  A I Mikhail, C R Parker and A J Williams) and for the remaining 6 months to a General Medical firm (Drs R O Kahan &  J Purnell whose specialty interest is cardiology).    Additional medical staff in Nephrology include an associate specialist, 2 specialty doctors, 2 SHO’s and 3 foundation programme doctors.  The post is resident on-call for the general, unselected, medical intake. 

Each Specialty Registrar will normally have responsibilities for 10 to 20 General Medical inpatients and 15 to 20 Nephrology inpatients and will be actively involved with the care of patients treated in the  Intensive Care Units.  There will be involvement in two General Medical clinics and one Nephrology clinic each week whilst working with Drs Kahan and Purnell and three nephrology clinics whilst attached to the nephrologists for their general medicine.  Whilst there is no formal registrar rota for Nephrology on-call, the Specialist Registrar will be involved in the day to day management of inpatients and outpatients with renal disease, including the management of emergency problems.  The Department looks after approximately 650 patients (450 dialysis, 200 transplanted) with chronic established renal failure and treats 150-200 patients per year with acute kidney injury requiring renal replacement therapy.  Practical experience is gained in most common medical procedures as well as in renal biopsy and vascular access for dialysis.  The trainee will gain wide experience of the management of acute kidney injury in the general intensive therapy unit, the cardiac intensive therapy unit and the Burns unit.

Whilst in Swansea, the Specialty Registrar will be required to attend the following:

a.
The weekly hospital grand round/guest lecture

b.
A weekly X-ray meeting held with the Department of Radiology and the Department of Urology

c.
A weekly General Medical X-ray meeting

d.
A monthly departmental Nephrology Audit meeting

e.
A weekly medical journal club

f. A Department of Nephrology Core Curriculum programme for SHOs and the Specialty Registrar

g. A monthly Renal Histopathology meeting

h. A joint regional programme with South West England for one whole day every 2 months

i. The Specialty Registrar is encouraged to attend the course in Advanced Nephrology arranged by the Renal Association

One session per week is protected for the registrar to undertake research.

Clinical Experience in Bangor

The Specialty Registrar will work in General Medicine and Nephrology with Dr Mahdi Jibani, a consultant physician specialising in Renal Diseases. Appointment of a second consultant physician to replace Dr Jibani’s former colleague is awaited. There is additional support from a Staff Physician, two SHOs and a House Physician.  The post is resident on-call for the general, unselected, medical intake.  An average of 20 new patients are admitted on each emergency take and the registrar will normally have responsibilities for up to 20 inpatients.  There will be involvement in one General Medical and one Nephrology clinic each week.  Whilst there is no formal registrar rota for Nephrology on-call, the Specialty Registrar will be involved in the day to day management of inpatients and outpatients with renal disease including the management of emergency problems.  The Department looks after approximately 120 patients (80 dialysis, 40 transplant) with chronic end stage renal failure and the trainee will be actively involved in the care of patients treated in the Coronary Care Unit and the Intensive Care Unit.  Practical experience will be gained in most common medical procedures as well as in renal biopsy and vascular and peritoneal access for dialysis.

Whilst the Specialty Registrar is in Bangor he will be required to attend the fol1owing:

a.
The weekly grand round

b.
A weekly medical X-ray session and a fortnightly Urology/Renal X-ray session

c.
A weekly session which alternates between a journal club, a Histopathology review session and an audit session

d.
The monthly meeting of the North Wales Renal Group

e.
The Northern Postgraduate Nephrology course, based in Leeds and involving 12 days of interactive teaching spread over a period of 2 years

f. An alternate monthly Renal Histopathology review session.  A session a week is protected for the registrar to undertake research.

g. A monthly Rheumatology/Renal educational meeting

h. Monthly multidisciplinary renal audit meeting.

A session a week is protected for the registrar to undertake research.

Clinical Experience in Wrexham
The 2 Specialty Registrars will work concurrently in Nephrology and General (Internal) Medicine with Dr P J T Drew, Dr S Robertson Dr Judith Welham, and Dr David Glover with support from an Associate Specialist,  Dr Ines Held, as well as one F2, one CMT 2 and 1 F1 post.  The post is resident on-call for the general, unselected, medical intake.  An average of 25 new patients are admitted on each emergency take and the registrar will normally have responsibilities for approximately 25 general medical and renal inpatients.  Currently, the 2 SpRs are rotating monthly with a focus on Outpatient duties (3 GIMM / nephrology clinics & 1 specialty clinic – low clearance, PD or transplant) and Inpatient duties.  Whilst there is no formal registrar rota for Nephrology on-call the Specialty Registrar will be involved in the day to day management inpatients and outpatients with renal disease including the management of emergency problems and advice to Critical Care.  The Department looks after approximately 230 patients (100 dialysis, 130 transplanted) with chronic end stage renal failure and the trainee will be actively involved in the care of patients treated in the Coronary Care Unit and the Intensive Care Unit.  Practical experience will be gained in most common medical procedures as well as renal biopsy, vascular access for dialysis and Tenckhoff catheter insertion for Peritoneal dialysis.

Whilst the Specialty Registrar is based in Wrexham he will be required to attend the following:

a. The weekly hospital grand round – the SpR will be expected to present interesting cases

b. A weekly X-ray meeting held with the Radiologists and the Urologists

c. A monthly meeting in which the junior staff take turns to prepare an in-depth review on a particular renal topic

d. Monthly meetings of the North Wales Renal Group, which includes audit and biopsy review with the Pathologists

e. Attendance of the Northern Postgraduate Nephrology course based in Leeds and involving 12 days of interactive teaching spread over a 2 year period.

f. The Advanced Nephrology course arranged by the Renal Association

g. Meetings of the Specialty Registrars club in Nephrology

A session a week is protected for the registrar to undertake research and there is plenty of opportunity to become involved in audit.

Clinical Experience in Glan Clwyd
The Specialty Registrar will work concurrently in Nephrology and General (Internal) Medicine with Dr Mick Kumwenda, Dr Aled Lewis and Dr Hari Nair Consultant Nephrologists, an SHO and a House Physician.  The post is resident on-call for the general, unselected, medical intake working on a 1 in 11 rota.  An average of 17 new patients are admitted via the Acute Medicine Unit during each 13 hour StR emergency on call shift. The SPR will normally have responsibility for 10 medical and renal inpatients on Ward 10 which is shared with the Diabetes Firm. There will be involvement in one General Medical, one Nephrology (including Pre-Dialysis, PD and Diabetic Nephropathy clinics) and one Transplant follow up clinic each week.  Whilst there is no formal registrar rota for Nephrology on-call the Specialty Registrar will be involved in the day to day management of inpatients and outpatients with renal disease including the management of emergency problems and the Renal Unit. The Department looks after approximately 155 patients (85 dialysis, 70 transplanted) and the trainee will be actively involved in the care of patients treated in the Coronary Care Unit and the Intensive Care Unit.  Practical experience will be gained in most common medical procedures as well as renal biopsy, vascular access for dialysis and Tenckhoff catheter insertion for Peritoneal dialysis.

Whilst the Specialty Registrar is based in Glan Clwyd he/she will be required to attend the following:

a. The weekly hospital clinical conference

b. The weekly Department of Medicine Grand Round

c. The weekly Department of Medicine Audit Meeting

d. The fortnightly Haemodialysis Multidisciplinary Meeting

e. A weekly X-ray meeting held with the Radiologists and the Urologists

f. A monthly meeting in which the Specialty Registrar will prepare an in-depth review on a particular renal topic

g. Monthly meetings of the North Wales Renal Group

h. Quartely renal biopsy meeting with histopathologists in Manchester

i. Attendance of the Northern Postgraduate Nephrology course based in Leeds and involving 12 days of interactive teaching spread over a 2 year period or monthly SPR teaching in Merseyside/Liverpool.

j. The Advanced Nephrology course arranged by the Renal Association

k. Meetings of the Specialty Registrars club in Nephrology

A session a week is protected for the registrar to undertake research

Research
All trainees will be encouraged to undertake research projects and to develop special interests which they can take on to the permanent post which they will attain following successful completion of the programme.

Clinical Effectiveness
The trainee will be expected to keep abreast of current developments within the specialty; to practice evidence based medicine and to help to change practice within the department where appropriate.  Computer literacy is essential in order to ensure effective audit of all clinical/managerial aspects of the work of the department.

Administration/Managerial
The trainee will be encouraged to take part in the day to day running of the department and where practicable will be offered the opportunity to attend at administrative/managerial meetings.

Routine problems such as dealing with complaints and medico-legal cases will form part of the training of the Specialty Registrar.

Facilities for Study and Training
'In-house' educational activities in each centre will be available. In South Wales there is a joint training programme with the Severn Deanery with a bi-monthly days training arranged by Hospitals in the region. North Wales educational training is facilitated by the links with Liverpool.

A programme of modular workshops to address generic educational needs for all StR's in all disciplines has been developed by the Postgraduate Dean. This covers management issues, clinical effectiveness, medical education, medical law and medical ethics.  All StR's will be expected to attend these courses during the course of the 5 year training scheme..

Study Leave
The trainee will be encouraged to take part in organised, relevant courses particularly those which form part of the Core Curriculum.

Library
Library facilities are available in all the participating centres with a major facility being available at the Wales College of Medicine.

Computer links are available to the library

Conditions of Service

The post is covered by the Terms and Conditions of Service for Hospital and Dental Staff (England and Wales) and the General Whitley Council Terms and Conditions of Service as amended from time to time.

It will be possible for a post holder to apply for part time training if he/she so desires by application to the Postgraduate Dean.

The Trusts are currently working towards compliance with the New Deal on Junior Doctors hours for all training posts.  You will be advised of the working pattern for this post prior to taking up your appointment.

Job Limitation

At no time should you work at a level exceeding your competence.  All medical staff therefore have a responsibility to inform those supervising their duties if they have any concerns regarding this or if they feel that they are not competent to perform a particular duty.

Conditions of Appointment

The post is subject to annual review.

You must provide us with evidence, which is acceptable to the Occupational Health Department, that you have been immunised against Hepatitis B.  This would normally be a pathology report from a laboratory in the UK or alternatively a report from another NHS Occupational Health Department within the UK.  

It will not be possible to confirm this appointment unless this condition is met. Before starting work you may therefore need to attend the Occupational Health Department for assessment. If this is not possible, then you must attend on the day you start work.

Ionising Radiation

This post may involve the referral of patients for investigation requiring ionising radiation.

The Ionising Radiation (Medical Exposure) Regulations 2000 impose a legal responsibility to Trusts for all staff who refer patients for medical radiation exposure such as diagnostic x-rays to supply sufficient data to enable these considering the request to decide whether the procedure is justified.
Rehabilitation of Offenders Act 1974
Because of the nature of the work of this post it is exempt from the provisions of Section 4 (2) of the Rehabilitation of the Offenders Act 1974 (Exemption Order 1975). Emp1oyees are, therefore, not entitled to withhold information about convictions of the Act, and failure to disclose such convictions could result in dismissal or disciplinary action by the Trust.  Any information given will be completely confidential and will be considered only in relation to the position to which the Order applies.

Medical staff are required to be registered with the General Medical Council.

DETAILS OF ARANGEMENTS FOR APPLICANTS VISITING HOSPITAL

The Consultant staff will be happy to speak to applicants but do not normally encourage visits until after the shortlist has been announced. Shortlisted candidates are discouraged from communicating with the members of the Appointments panel.  Applicants wishing to visit should telephone the appropriate hospital.
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